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implement Fire Management Plans for estates/plantations. Strengthening 
human resource development, technical capacity and cooperation at a regional 
level to ensure implementation of appropriate legislation for the management 
of forests. Participate in the Fire Protection Association activities in the region. 
Initiate EPWP to serve as force multiplier for commercial forestry operations. 
Facilitate the establishment of liaison Forums and manage stakeholder liaison. 
Participate in the forestry provincial development forums and development 
initiatives by other organisations. 

ENQUIRIES : Ms M Leseke at 072 1991 291 
APPLICATIONS : FOMCT03-2026@dffe.gov.za 
 
POST 04/68 : DEPUTY DIRECTOR: FOREST BASED ENTERPRISES REF NO: 

FOM/CT01/2026 
 
SALARY : R1 059 105 per annum, (all-inclusive salary package) 
CENTRE : Nelspruit (Mpumalanga) 
REQUIREMENTS : National Diploma (NQF 6) in Forestry or relevant qualification within the related 

field recognized by SAQA. A minimum of three (3) years’ experience in the 
related field of which three (3) years should be at an entry/junior managerial 
level (Assistant Director level or equivalent). Experience in Forestry or related 
field. Experience in Forestry or related field. Knowledge and understanding in 
the application of National Forests Act, 1998 (Act No 84 of 1998) (NFA) and 
National Environmental management Act, 107 of 1998. Knowledge of 
Environmental Legislation and policies impacting on the forestry sector. 
Knowledge in the regulation of natural resources. Knowledge of government 
administrative procedures (PFMA and Treasury Regulations). Stakeholder 
Engagement. Strategic thinking and Leadership Management. Problem 
Solving skills. Expert Level of Computer Literacy. Ability to work under pressure 
and handle criticism. Ability to gather and analyse information. Ability to 
interpret regulation and develop appropriate policy. Good interpersonal 
relations skills. Good Communication skills. A valid Driving license and 
willingness to travel. 

DUTIES : Manage and implement programmes aimed at supporting and developing 
forestry small growers, timber production enterprises, Non-Timber Forest 
Product initiatives, and forestry-related SMMEs across the forestry value chain. 
Provide technical and business development support to timber growers, 
forestry SMMEs, community forestry projects, and post-settlement/transfer 
beneficiaries. Facilitate access to markets, funding, and certification for forestry 
enterprises. Coordinate the development/expansion of small-scale timber 
production enterprises, including implementation of the afforestation 
programme and facilitation of water trading processes. Develop and implement 
non-Timber Forest Products strategy framework. Establish and coordinate 
provincial structures and forums to support forestry SMMEs, timber growers, 
and the broader forestry value chain. Engage with communities, traditional 
authorities, government departments, and development partners to ensure 
effective coordination and implementation of Forestry Enterprise Support 
Programmes. Participate in the Implementation of the Forestry Blended 
Finance Scheme and Forestry Masterplan. 

ENQUIRIES : Ms. Onica Zikhali at 060 973 4232 
APPLICATIONS : FOMCT01-2026@dffe.gov.za 
 
POST 04/69 : DEPUTY DIRECTOR: FORESTRY POLICY DEVELOPMENT REF NO: 

FOM/CT09/2026 
 
SALARY : R1 059 105 per annum, (all-inclusive salary package) 
CENTRE : Pretoria 
REQUIREMENTS : National Diploma (NQF level 6) or in Forestry or Natural Resources 

Management or Resource Economics or relevant equivalent qualification 
within the related field. A minimum of five (5) years’ experience in Forestry or 
related field, of which three (3) years should be at an entry/junior managerial 
level (Assistant Director level or equivalent). An in-depth knowledge in the 
application of the National Forests Act, 1998 (Act No 84 of 1998) (NFA) and 
the National Veld and Forest Fire Act, 1998 (Act No 101 of 1998) (NVFFA), 
National Environmental Management Act, 1998 (NEMA), NEMBA, including 
other relevant Environmental Legislations. Knowledge of government 
administrative procedures (Public Service Act, Public Service Regulations, 
Labour Relations Act, PFMA and Treasury Regulations). Sound knowledge of 


