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POST 04/71 : DEPUTY DIRECTOR: FINANCIAL REPORTING, REVENUE AND DEBT 
MANAGEMENT REF NO: CFO09/2026 

 
SALARY : R896 436 per annum, (all-inclusive remuneration salary package) 
CENTRE : Pretoria 
REQUIREMENTS : National Diploma (NQF 6) in Accounting / Financial Management or relevant 

qualification within the related field as recognised by SAQA. A minimum of five 
(5) years’ experience in Financial Management or relevant field of which three 
years should be at an entry /junior managerial level (Assistant Director level). 
Knowledge of financial management, accounting and business practices. 
Financial management, Accounting. Government budgeting processes. Costs 
accounting. Risk management. Public Service financial legislative frameworks. 
Ability to establish and manage financial management systems and controls. 
Knowledge of strategic planning and budgeting and Modified Cash Standards 
(MCS). Ability to develop, interpret and apply policies, strategies, and 
legislation. Knowledge of HR management practices, legal issues, negotiations 
and dealing with conflict. Assist in career planning and effective deployment of 
personnel. Ability to control and manage the acquisition of services and asset 
of the department. Sufficient knowledge of specific computer software 
packages and efficient use of associated hardware. Perform in-house training 
for subordinates. The candidates must be in possession of the following skills: 
Organising, Facilitation skills, Communication (Written and verbal); 
interpersonal relations and good computer skills. Advanced skills in respect of 
formal presentation and public speaking; negotiation skills. Stakeholder 
engagement and project management Ability to protect the confidentiality of 
documents. Ability to gather and analyse information; to work independently 
and in a team. A highly developed sense of honesty. Ability to work under 
pressure and to work long hours voluntarily. 

DUTIES : Develop project plans for monthly, quarterly and Annual Financial Statements. 
Compile Financial Statements and Interim Financial Statements in accordance 
with Modified Cash Standards and the relevant guidelines issued by the 
National Treasury. Provide advice and guidance on MCS and accounting 
manuals for the departments. Attend to all audit queries in respect of the 
Financial Statements. Review inputs for preparation of financial statement and 
ensure proper audit trail and working papers. Compile inputs and proofreading 
Annual Reports. Manage the development and implementation of revenue 
enhancement initiatives to enhance revenue collection of the department. 
Manage the coordination and development of the departmental debt collection 
strategies and financial recovery plans. Manage Entity Control and ensure 
effective Public Entities Oversight. Supervise and authorise work that has been 
done in the section. 

ENQUERIES : Mr N Leshabane Tel No: (012) 399 9115 
APPLICATIONS : CFO09-2026@dffe.gov.za 
 
POST 04/72 : DEPUTY DIRECTOR: SUPPLY CHAIN MANAGEMENT REF NO: 

FIM/CT03/2026 
 
SALARY : R896 436 per annum 
CENTRE : Cape Town (Foretrust Building) 
REQUIREMENTS : National Diploma (NQF 6) or higher in Supply Chain Management or relevant 

equivalent qualification. A minimum of five (5) years’ experience in Supply 
Chain Management or relevant field of which three (3) years should be at an 
entry/junior managerial level (Assistant Director level or equivalent). 
Knowledge of Marine Living Resources Act, GRAP, PFMA, Treasury 
Regulations, Public Service Act. Extensive experience in supply chain 
management, fixed asset management. Experience in Accrual Accounting 
principles (GRAP) and management reporting Exposure to computerised 
procurement systems Proper understanding of the ORACLE system. 
Computer literacy. A valid driver’s license. Leadership skills, Peoples’ 
management skills, Analytical thinking, Innovative and creativity, 
Communication (verbal, writing and other), Computer literacy and the ability to 
work under pressure. 

DUTIES : Manage the Acquisition management function. Ensure that an effective 
bid/quotation process is implemented and maintained. Ensure that the bid 
committees are functional. Ensure that all acquisitions are evaluated in terms 
of the pre-approved and published evaluation criteria. Ensure that goods and 
services are provided to the cost centre managers at the right time, right quality 


