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research, monitoring and evaluation. Proficiency in coordinating multi-
stakeholder projects. Thorough understanding and knowledge of the legislative 
framework governing ethics / integrity/anti-corruption. Skills: Knowledge of 
handling legal, administrative and ethical practices and corporate governance. 
Strategic capability and leadership. Programme and project management. 
People management and empowerment. Team leadership. Financial 
Management. Planning and organizing. Strategic capability and leadership. 
Communication. Honesty and integrity. Problem solving and analysis. Client 
orientation and customer focus. Knowledge management. Technical skills: 
Change management. Service delivery innovation. Risk management. 
Analytical skills Microsoft Office Suite. Must possess a valid driver’s license 
(with exception of disabled applicants). 

DUTIES : Provide strategic direction and conceptual leadership to ensure quality delivery 
in the area of Professional Ethics. Conduct research in the area of Professional 
Ethics. Manage and support evaluations and promotion of the Constitutional 
Values and Principles in the Chief Directorate. Manage the monitoring and 
reporting on implementation of the Public Service Commission (PSC) 
recommendations and directions. Provide strategic support to the Office and 
the Commission in the execution of the PSC mandate. Manage human and 
financial resources. 

ENQUIRIES : Mr M Malatsi Tel No: (012) 352 1073 
 
POST 04/128 : CHIEF DIRECTOR: PEOPLE MANAGEMENT PRACTICES REF NO: 

CD/PMP/01/2026 
 
SALARY : R1 494 900 per annum, (all-inclusive remuneration package). The package 

includes a basic salary (70% of package), State’s contribution to the 
Government Employees Pension Fund (13% of basic salary) and a flexible 
portion of 30% that may be structured in terms of applicable rules. The 
successful candidate will be required to enter into a performance agreement 
within three months after assumption of duty. 

CENTRE : Public Service Commission House, Pretoria 
REQUIREMENTS : Ideal candidate’s profile: The successful candidate must have an appropriate 

recognised Bachelor’s degree (NQF level 7) in Public Management/Public 
Administration/Human Resource Management/ Industrial Psychology. A 
Nyukela certificate for entry into the Senior Management Service (SMS) 
obtained from the National School of Government (NSG) should be submitted 
prior to appointment. 5 years’ experience at the senior managerial level in 
Human Resource Management or Corporate Services. Thorough 
understanding and knowledge of the legislative framework governing human 
resources. Skills: Planning and organizing. Strategic capability and leadership. 
Communication. Honesty and integrity. Problem solving and analysis. Team 
leadership. Client orientation and customer focus. Knowledge management. 
Financial management. Programme & project management. Change 
management. Organisational development. Service delivery innovation. 
People management and empowerment. Microsoft Office Suite. Must possess 
valid driver’s license (with exception of disabled applicants). 

DUTIES : Ensure the provision of efficient Human Resource Management, Human 
Resource Development, Organisational Development and Transformation 
services to the clients of the organization. Ensure the provision of a safe, 
secure and conductive work environment. Ensure the provision of internal and 
external communication services. Lead and direct the utilization of the 
resources allocated to the Chief Directorate. 

ENQUIRIES : Mr B Saki Tel No: (012) 352 1196 
 
POST 04/129 : PROVINCIAL DIRECTOR: MPUMALANGA REF NO: PD/MPU/01/2026 
 
SALARY : R1 266 714 per annum, (all-inclusive remuneration package). The package 

includes a basic salary (70% of package), State’s contribution to the 
Government Employees Pension Fund (13% of basic salary) and a flexible 
portion of 30% that may be structured in terms of applicable rules. The 
successful candidate will be required to enter into a performance agreement 
within three months after assumption of duty. 

CENTRE : Office of The Public Service Commission, Mpumalanga Provincial Office, 
Mbombela 

REQUIREMENTS : Ideal candidate’s profile: The successful candidate must have an appropriate 
recognized Bachelor’s Degree /Advance Diploma/ Bachelor of Technology 


