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the old 283 will unfortunately not be considered. Should you be in a possession
of a foreign qualification, it must be accompanied by an evaluation certificate
from the South African Qualification Authority (SAQA). Dual citizenship holders
must provide the Police Clearance certificate from the country of origin (when
shortlisted all non - SA Citizens will be required to submit a copy of proof of
South African permanent residence). Applications that do not comply with the
above-mentioned requirements will not be considered. Suitable candidates will
be subjected to a personnel suitability check (criminal record, financial checks,
qualification verification, citizenship checks, reference checks and employment
verification). Correspondence will be limited to short-listed candidates only. If
you have not been contacted within three (3) months after the closing date of
this advertisement, please accept that your application was unsuccessful. The
Department reserves the right not to make any appointment(s) to the advertised
post(s). Applicants who do not comply with the above-mentioned requirements,
as well as applications received late, will not be considered. Failure to submit
all the requested documents will result in the application not being considered
during the selection process. All shortlisted candidates for Senior Management
Service (SMS) posts will be subjected to a technical competency exercise that
intends to test relevant technical elements of the job, the logistics of which will
be communicated by the Department. Following the interview and technical
exercise, the selection committee will recommend candidates to attend generic
managerial competencies using the mandated Department of Public Service and
Administration (DPSA) SMS competency assessment tools. Applicants could
be required to provide consent for access to their social media accounts. One
of the minimum entry requirements to the Senior Management Service is the
Nyukela Public Service SMS Pre-entry Programme (certificate) which is an
online course, endorsed by the National School of Government (NSG). For more
details on the pre-entry course Visit:
https://www.thensg.gov.za/trainingcourse/sms-pre-entry-programme. The
successful candidate will be required to complete such prior to appointment. All
successful candidates will be expected to enter into an employment contract
and a performance agreement within 3 months of appointment, as well as be
required to undergo a security clearance three (3) months after appointment.
The Office the Chief Justice complies with the provisions of the Protection of
Personal Information Act (POPIA); Act No. 4 of 2013. We will use your personal
information provided to us for the purpose of recruitment only and more
specifically for the purpose of the position/vacancy you have applied for. In the
event that your application was unsuccessful, the Office of the Chief Justice will
retain your personal information for internal audit purposes as required by
policies. All the information requested now or during the process is required for
recruitment purposes. Failure to provide requested information will render your
application null and void. The Office of the Chief Justice will safeguard the
security and confidentiality of all information you shared during the recruitment
process

SECRETARY GENERAL (DIRECTOR- GENERAL) OFFICE OF THE CHIEF
JUSTICE: SG: OCJ REF NO: 2025/61/0CJ

(5 Year renewable fixed-term contract) Re-advertisement

R2 259 984 - R2 545 854 per annum (Level 16), all-inclusive salary package
and 10% non- pensionable HoD Allowance. The successful candidate will be
required to sign a performance agreement.

Head Office: Midrand

. Applicants must be in possession of an appropriate undergraduate qualification

and a post graduate qualification (NQF level 8) as recognised by SAQA. A
minimum of 10 years of relevant experience at the Senior Management
Attributes: Demonstrated leadership in the development of policies and high-

2



DUTIES

ENQUIRIES
NOTE

POST

SALARY

CENTRE
REQUIREMENTS

level policy implementation skills. Insight into the South African Judiciary and
applicable legislation. Deep knowledge of relevant Government legislation,
policies and priorities. Be conversant with the structure and operations of the
Public Sector. Good interpersonal, problem-solving, teamwork and networking
skills. A compulsory pre-entry into the Senior Management Service Certificate
from the National School of Government will be required before assumption of
duty (https://ithensg.gov.zaltraining-course/sms-pre-entry-programme).
Knowledge and Experience: Knowledge of the Constitution, Superior Courts
Act, 2013, Public Service Act, 1994, Public Administration Management Act,
2014, Public Finance Management Act, 1999, and related legislation as well as
the National Development Plan. Experience in executive management and
strong leadership and strategic management capabilities. Experience in
monitoring and evaluation of government policies as well as a thorough
understanding of Government's policy development and administrative
processes. Have strong organizational abilities, good writing skills, good
interpersonal skills, and be computer literate.

Serve as the Accounting Officer of the National Government Department: Office
of the Chief Justice (OCJ) in ensuring that the resources allocated to the
Department are optimally deployed and utilised to achieve the strategic
objectives of the Department in supporting the Judiciary. Coordinate and
organise the resources of the OCJ to implement the National Development Plan
(NDP) and Medium-Term Strategic Framework (MTSF) and priorities pertaining
to the OCJ. Provide strategic direction to and management of the Department
through coordinating the implementation of the strategic vision and direction,
leading the formulation, development of support and enabling tools to ensure
execution, monitoring and evaluation and reporting of the OCJ strategy and
plans internally and to all applicable oversight bodies. Strengthen the OCJ’s
governance, compliance and organizational capacity to deliver on its mandate.
Provide strategic advisory and support services to the Chief Justice as the Head
of the Judiciary and Head of the Constitutional Court. Direct the development
and maintenance systems for the administration of the Superior Courts with a
view to improve access to justice and the efficiency of such systems. Establish
relevant organisational structures and systems. Direct the provisioning of
secretariat and advisory support to the Chief Justice on inter-judicial relations

and government matters.
Technical/HR related enquiries: Ms Puni Mpe Tel No: (010) 493 -2597/2524

Applications can be via email to: SGrecruitment@judiciary.org.za by quoting the
the relevant reference number provided on the subject line. Acceptable formats
for submission of documents are limited to MS Word, PDF.

CHIEF DIRECTOR: INTERNAL AUDIT AND RISK MANAGEMENT REF NO:
2025/63/0CJ

R1 436 022 - R1 716 933 per annum (Level 14), (all-inclusive package),
consisting of 70% basic salary and 30% flexible portion that may be structured
in terms of the applicable rules. The successful candidate will be required to
sign a performance agreement.

National Office: Midrand

Grade 12, Degree in Internal Audit/ Finance/ Accounting/ Risk Management
equivalent relevant qualification at (NQF level 7), Must have minimum of five (5)
years’ proven experience at senior management level in internal audit
environment. A driver’s license. Knowledge: Knowledge of Global Internal Audit
Standards by the Institute Internal Auditors, Knowledge and understanding



