
People with disabilities are encouraged to apply.                     

                                  VACANCY BULLETIN 
 

 

 

 

 
The Directorate of Sport and Recreation has a Part-time position as an HP Athletics Head Coach for the 
period of 12 months based at the Pretoria Campus. 

 
Critical Performance Areas 
 

• Highly organized and able to meet deadlines 

• Responsible for assessing the performance of athletes under your expert direction 

• Responsible for teamwork and team building management 

• Oversee developing tactics and training activities 

• Ability to communicate effectively with athletes and administrators 

• Report writing 

• Comply with the ASA Coaches Code of Behaviour 

• Ability to work under pressure 

• Be assertive and professional 

• Willingness to develop his/her coaching skills further through courses and workshops 
 
Minimum Requirements 
 
Academic Qualifications. 
 

• ASA level 3 Accreditation (effective/valid) 

• Matric and post matric qualification will be an added advantage 

• World Athletics Qualification will be an added advantage 
 
Experience: 
 

• Coaching experience at Club, Provincial or District level 

• Coaching in USSA, Provincial competitions will be an added advantage 

• Proficiency in English 

• Safeguarding Certificate 

• Computer Literacy 

• Willingness and availability to work after hours and weekends 

• Knowledge of Athletics structures and policies of ASA 

• Code 8 or 10 driver’s license 

 
 
 
 
 
 
 

 
Directorate: Sport and Recreation 

HP Athletics Head Coach 
Pretoria Campus 

Ref: 25/743b 
 



People with disabilities are encouraged to apply.                     

 
 
 
 
 
Enquiries: Mlungisi Mnyengeza 
                 012 382 5396 
 
Send your CV and all the supporting documents to:  

 
MnyengezaMMB@tut.ac.za  

 
 
Closing Date: 7 April 2025 

 
NB.: If we have not responded within a month from the closing date, you should regard your application as 
unsuccessful. Correspondence will only be entered into with short-listed candidates.  The University 
reserves the right not to appoint.  It is the intention of the University to promote representatively in respect 
of race, gender and disability through the filling of these posts.  Preference will be given to candidates from 
the designated groups. 

 


