DIRECTORATE ) .
ENERGY Manager Generation Development & Municipal

Energy Efficiency

Requirements

DEPARTMENT
Sustainable Energy Markets e Relevant B degree (BSc (Eng)/ BEng in Engineering)
e Registration as a Pr Eng with ECSA
¢ Postgraduate management qualification will be advantageous
e Excess of ten (10) years’ relevant experience post-registration
e Extensive managerial experience in leading diverse team of
SALARY professionals
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Key Performance Areas
REFERENCE NUMBER

* Manage development and implementation of portfolio of

NRG 108/24 EXT large- and small-scale power generation projects to ensure
delivery that meets Directorate and City strategic objectives

* Manage development and implementation of portfolio of
energy efficiency projects to ensure delivery that meets
Directorate and City strategic objectives

¢ Conceptudlise, develop, manage and expand various IPP
programmes to result in the conclusion of suitable

ELIGIBILITY Power Purchase Agreements with Independent
Power Producers, and eventual project delivery

e Drive the research, conceptualising, design and
implementation of various novel programmes and projects
that support City's clean energy objectives

* Manage DoRA funds and programmes, ensure proposal
developed and submitted, reports and reconciliations
completed monthly.

¢ Represent the Department at Stage Gate Review
Committees, advising on project development quality,
completeness and stage implementation strategies in
alignment with best practices

¢ Inform and support Department and Directorate level
strategies, ensuring sound implementation and delivery of
related initiatives

¢ Conceptudlise, implement, monitor and adapt branch level
strategies in support of City's strategic objectives

e Conftrol, manage and monitor allocation of funding and
expenditure within branch in order to ensure project
expenditure within targets and compliance requirements

» Effectively lead and manage branch human, financial and
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technology assets to efficiently achieve performance metrics
and strategic objectives

e Develop strong stakeholder relationships, internal and
external to the City, in support of achieving clear objectives

» Effectively disseminate functional and operational
information on the immediate, short- and long-term objectives
and current developments to Senior Management and
external stakeholders

How to Apply

By submitting your application for a position at the City of Cape
Town, you are consenting to the use of your personal information
provided as part of your application and/or Recruitment process for
Recruitment and Selection purposes. In addition, you may be
required to undergo, including but not limited to, Criminal and
Security Checks, Personal Verification, and Lifestyle Audits,
throughout your recruitment process and/or subsequent
employment.

External candidates: APPLY ON LINE VIA
www.capetown.gov.za/careers
Internal staff: APPLY ON LINE VIA SAP PORTAL

Certified copies of qualifications must be available on request.
Applicants are respectfully informed that, if no notification of
appointment is received within three months of the closing date,
they must accept that their applications were unsuccessful.
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